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APPENDIX 

Equality Impact Assessment

 

What are you assessing?  Please tick the appropriate box below.

Function Strategy Policy Project Other, please specify below

Ganbling 
Licensing 
Policy 
Update

Service:

Public Health

Section: 

Public Protection -Licensing

Responsible Officer:

Beverley Wilkinson

Name of function/strategy/ policy/ project assessed:

Gambling Licensing Policy

Date of Assessment:16.11.15

Officers Involved:

Beverley Wilkinson

Jay Alom
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1.What is the purpose of the function/strategy/policy/project assessed?

(Briefly describe the aims, objectives and purpose of the function/strategy/policy/project)

The Gambling Act 2005 introduced a new regime for gambling regulation sharing responsibility between 
local authorities and the Gambling Commission. The Council is required to review its policy statement every 
three years to meet its statutory requirement to adopt and publish a Gambling Licensing Policy.

2.Who are the key stakeholders?

Gambling Premises, Responsible Authorities, Elected Members, members of the public.

3. What is the scope of this equality impact assessment? That is, what is included in this 
assessment. 

The current Gambling Licensing Policy

Gambling Commission Guidance

LGA’s template 

Other Local Authority Policies

4.Which needs is this function/strategy/ policy/ project designed to meet?

This Policy is designed to ensure that gambling premises are operated in line with the licensing objectives:

 Preventing gambling from being a source of crime or disorder, being associated with crime and 
disorder or being used to support crime.

 Ensuring gambling is conducted in a fair and open way.
 Protecting children and other vulnerable people from being harmed or exploited by gambling

It sets out the Councils approach to gambling. 
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5.Has a needs analysis been undertaken?

It is a statutory duty to revise the policy 3 yearly.

6.Who is affected by this function/strategy/ policy/ project?

The changes to the policy directly impact upon gambling premises licence holders. They also impact upon 
officers who are called upon to implement the changes and regulate premises and indirectly the public who 
safety should be more strongly protected. 

7.Who has been involved in the review or development of this function/strategy/ policy/ project and 
who has been consulted?  State your consultation/involvement methodology.

The policy has been revised with the input of the Service Manager licensing, team leader (projects), LGA guidance, 
Gambling Commission guidance and wide consultation including trade organisations, local businesses, Councillors, 
responsible authorities, members of the public

8.What data have you considered for this assessment and have any gaps in the data been identified.  
What action will be taken to close any data gaps?

The policy has been revised using the LGA template, and gambling Commission guidance and considered 
other AGMA authorities’ gambling licensing policies so that there  is a consistent approach to gambling.
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9.Are there any other documents or strategies which are linked to this assessment? If so, please 
include hyperlinks to these documents below, where available.

http://opengov.ambervalley.gov.uk/docarc/docviewer.aspx?docguid=2f308831b212414c9298b1184530340f

Gambling Commission Guidance

10.What impact will this function/strategy/policy/project have on all the protected groups?  This 
includes both positive and potentially negative impacts.

If People who are socio economically disadvantaged begin to gamble beyond their means then they could 
get into financial difficulties fairly quickly. Within gambling premises there is a strong relationship in knowing 
their customer. I have discussed this with the Gambling Commission and the social responsibility aspect of 
operator. Generally the operators/staff will know the persons expected spends and will notice very quickly if 
trigger behaviours commence. Trigger behaviours include trying to borrow money from other gamblers, 
chasing losses, mood swings and sometimes aggressive behaviours. When staff detect changes they do 
intervene. This interaction has proven successful and will usually lead to sign posting the individual to the 
bodies who can provide help. E.g. Gamcare. Guidance is contained within the Gambling Commissions code 
of practice and is outlined within the Councils revised policy.

Race Equality 

The revisions will not directly impact .

Disabled People

The revisions will not directly impact this group.

Carers

The revisions will not directly impact this group.

http://opengov.ambervalley.gov.uk/docarc/docviewer.aspx?docguid=2f308831b212414c9298b1184530340f
http://www.gamblingcommission.gov.uk/pdf/GLA5---March-2015.pdf
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Gender

The revisions will not directly impact.

Age

There are age restrictions imposed on the different types of gambling premises, these restrictions are 
closely monitored by licence holders and their staff, the Licensing service regulates this too; any complaints 
of allowing underage people into premises would be fully investigated.

Armed Forces and Ex-Armed Forces Personnel

The revisions will not directly impact this group.

Sexual Orientation

The revisions will not directly impact.

Gender Reassignment

The revisions will not directly impact.

Religion or Belief

The revisions will not directly impact this group.
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Pregnant Women or Those on Maternity Leave

The revisions will not directly impact this group.

Marriage or Civil Partnership

The revisions will not directly impact this group.

11.What are your main conclusions from this analysis?

As there is wide consultation built into the revision of the Gambling Licensing Policy process we will update 
the policy as the reports progress through the Committee process.

12.What are your recommendations?

See above (11)

13.What actions are you going to take to address the findings of this assessment?  Please attach an 
action plan including details of designated officers responsible for completing these actions.

Signed (Completing Officer)  

Date: 16.11.15
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Signed (Head of Service): ____________________ Date:_____________
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Equality Impact Assessment Action Plan 2014/15

Action Outcome Target Date For 
Completion

Resource 
Implications

Lead Officer


